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Item
5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

(e)    Compensatory Arrangements of Certain Officers.

On May 29, 2013, the Compensation Committee (the “Compensation Committee”) of the Board of Directors of Lions
Gate Entertainment Corp. (the “Company”) approved a new bonus plan, the Executive Annual Bonus Program (the
“Executive Bonus Program”), to provide the terms of annual bonus opportunities to be granted to certain of the
Company’s executive officers. The following summary is qualified in its entirety by the provisions of the Executive
Bonus Plan, which is filed as Exhibit 10.1 hereto and incorporated herein by this reference.

Under the Executive Bonus Program, each of the Company’s executive officers selected by the Compensation
Committee to participate in the plan for a particular fiscal year will be eligible to receive a bonus if the Company
achieves a target level of Adjusted EBITDA established by the Compensation Committee for that year. If the target
level is not achieved, no bonuses will be paid under the plan for that fiscal year. If the target level is achieved, the
executive would be eligible to receive a bonus up to a maximum amount established by the Compensation Committee
for each executive. The Compensation Committee has discretion to determine the actual amount of the bonus to be
awarded to each executive for the fiscal year based on the executive’s target bonus amount for the year and such
company and/or individual performance criteria as it may determine appropriate (subject in each case to the maximum
bonus amount for that executive). For purposes of the Executive Bonus Program, “Adjusted EBITDA” means, unless
otherwise provided by the Compensation Committee, the Company’s earnings before interest, income tax provision,
and depreciation and amortization for the applicable fiscal year as determined by the Company in accordance with its
standard practices and procedures in effect at the start of the fiscal year, subject to the adjustments on certain events
set forth in the plan document. The Executive Bonus Program provides that the executive generally must remain
employed with the Company through the date on which bonuses are paid for a particular fiscal year to be eligible for a
bonus for that year. The Compensation Committee also approved the following target bonus opportunities under the
Executive Bonus Program for the Company’s 2014 fiscal year (expressed in each case as a percentage of the executive’s
base salary): Jon Feltheimer, Chief Executive Officer - 100%; Michael Burns, Vice-Chairman - 50%; Steven Beeks,
Co- Chief Operating Officer and President, Motion Picture Group - 50%; Brian Goldsmith, Co- Chief Operating
Officer - 50%; Wayne Levin, General Counsel and Chief Strategy Officer - 50%; and James Keegan, Chief Financial
Officer - 30%.

Item 9.01 Financial Statements and Exhibits.

(d)     Exhibits

Exhibit No.        Description
--------------         ---------------
10.1Executive Annual Bonus Program
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SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant has duly caused this
report to be signed on its behalf by the undersigned hereunto duly authorized.

Date: May 31, 2013
LIONS GATE ENTERTAINMENT CORP.
(Registrant) 
By: /s/ Wayne Levin    
Name: Wayne Levin
Title: Chief Strategic Officer and General Counsel
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